
Law Centre (NI)
Please return this form to:

Chairperson

(LA/IMM 06/09)

Law Centre (NI)

124 Donegall Street

Belfast BT1 2GY

Please complete this form legibly and return it on or before the closing date specified in the advertisement.

Applications received after 5.00pm on the closing date will not be considered.

All information provided shall be treated as strictly confidential.

1. Position applied for: LEGAL ADVISER (IMMIGRATION) [LA/IMM 06/09]

      (20 hours per week, working in Belfast - or Derry)

2. Personal Details

Surname: Address:

Forenames: Telephone Number:

3. Education - Full-Time and Part-Time

Dates Specify Schools/College Subjects Taken Exams Passed
From/To University (After age 11) Specify Grades

application form



4.  Training (please itemise any relevant training undertaken)

Course Title Provider P/T - F/T Duration Outcome

(e.g. qualification, course
complete, certificate)

5. Professional qualifications

Are you a solicitor? YES / NO

If yes, have you completed your period of restricted practice? YES / NO

If no, when will your period of restricted practice end?

Do you hold a current practising certificate? YES / NO

If no, is there any impediment to you obtaining a practising certificate? YES / NO

If yes,     give brief details:

Are you a barrister? YES / NO

If yes, please give details of membership of professional body, including address and date of admission:

Other professional qualifications (please specify):

Do you have an equivalent professional qualification in another jurisdiction? (please specify): YES / NO



6. Employment

Please give present or most recent employer and work backwards in time. Continue on a separate sheet if necessary.

Present Employment                          Name and Address of Employer Position held

(with brief description of duties
and reason for leaving)

From/To (month/year)

Present salary scale

Position on the scale

Previous Employment Name and Address of Employer Position held

(with brief description of duties
and reason for leaving)

From/To (month/year)

Please add another sheet if appropriate



7. General

7 (a) State briefly what attracts you to the post.

7 (b) Please detail any experience you have of general legal work including experience of representation

         (please provide specific details, including length of experience of both advice and representation).

[Complete this part of the application form as comprehensively as possible, including length and depth of
experience - use a continuation sheet if necessary]



7 (c) Please detail your experience of immigration advice work, and any experience of representation at asylum

and immigration tribunals.

[Complete this part of the application form as comprehensively as possible, including length and depth of
experience - use a continuation sheet if necessary]



7 (d) Why are you considering a change of employment now?

7 (e) What are your immediate and long-term career objectives?

7 (f) Please set out your IT skills.



7 (g) Please detail any experience you have of delivering training or teaching.

7 (h) Please provide details of any publications or information which you have been involved in producing,
specifying your role.

7 (i) Please provide details of any involvement in voluntary and community work, and any relevant special
interests or hobbies.

7 (j) Please provide any additional information which you feel is relevant to this application.

7 (k) Please specify whether you would like to be based in our Belfast Office or Western Area Office in Derry:

Belfast Office �

Western Area Office �



8. Please tell us about any disabilities you may have in order for us to comply with the Disability

Discrimination Act 1995.   Please detail any special requirements:

           The Law Centre does not discriminate on the grounds of disability.

10. Have you ever been convicted of a criminal offence?  YES / NO

[Note: You do not need to disclose any convictions which would be considered spent under the Rehabilitation of

Offenders (NI) Order 1978]

If YES, please give details of offence/s:

11. When would you be available if offered this post?

I certify that all the information I have given is accurate.  I understand that any false information may result in any job offer

being withdrawn or in termination of employment.

Signed ______________________________________ Date ___________________________________

12. Referees

Names and addresses of TWO referees.  One of your references should be from an employer / someone who is familiar with

your work.  A reference will only be sought from short-listed candidates.

Employer’s Reference: Other Reference:

Name: Name:

Position: Position:

Address: Address:

If you do not want us to contact your employment referee prior to interview, indicate by placing a tick in the box

9. Do you need permission to work in the UK? YES / NO

If YES,  do you have such permission? YES / NO

[Please give details]

Law Centre®



Religious Background

Regardless of whether we practice our religion, most of us in Northern Ireland are seen as either Catholic or

Protestant.  We are therefore asking you to indicate your community and ethnic background by ticking the appro-

priate box below:

I am a member of the Protestant community

I am a member of the Roman Catholic community

I am a member of neither the Protestant nor Roman Catholic community
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Employee Monitoring Questionnaire

3rd Principal Method Equality of Opportunity

We are striving to become an Equal Opportunities employer.  We do not discriminate on

the grounds of race, disability, religious belief, political opinion, gender, marital or

family status or sexual orientation.  We practise equality of opportunity in employment

and select the best person for the job.

To demonstrate our commitment to equality of opportunity in employment, we need to

monitor the community and ethnic background of our employees as required by Equal

Opportunities legislation.
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PRIVATE & CONFIDENTIAL       REF: LA/IMM 06/09

Ethnic Background

Please tick the appropriate box:

Black African Indian White European

Black Caribbean Pakistani Chinese

Black Other Bangladeshi Other

Disability

If you consider yourself disabled please tick the following box:

Gender
Finally, could you please indicate whether you are:    Female   Male

Note:Note:Note:Note:Note: It is a criminal offence under the legislation for a person to: “give false information in connection...with

the preparation of a monitoring form”.

Law Centre (NI)



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


