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Foreword from CEO

Thank you for your interest in joining the Board of Law Centre NI.

Law Centre (LCNI) is a regional not-for-profit legal organisation working across all
communities in Northern Ireland, in pursuit of our vision of a more just and equal
society. Our mission is to use the law to change people’s lives.

As a regional infrastructure support organisation within the voluntary and community
sector in NI, we work not only to ensure that individuals have access to justice, but
also to support the front-line advice agencies to help people within their communities.
Our work specialises in social security, asylum, immigration and employment rights.

For almost 50 years, LCNI has delivered meaningful, impactful outcomes in all areas
of our work. You can read more about our impact over the last year here:
https://heyzine.com/flip-book/f07ceceddb.html

By becoming a member of the Board of Trustees, you will have the opportunity to
use your skills and experience to shape the strategic direction of LCNI, contributing
to making social change happen and achieving positive outcomes for the people of
Northern Ireland.

J o
Julie Wilkinson

Interim Chief Executive Officer
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Background to the Law Centre

Law Centre NI (LCNI) is an award-winning organisation and since 1977, has been
using the law to drive valuable change in Northern Ireland. We are constantly
innovating, working in communities, and using law to transform people’s lives. We
are fiercely independent and unrelenting in our pursuit of justice. With a strong track
record of strategic litigation and policy advocacy we drive change through a unique
blend of legal, training, education, community engagement and policy advocacy

work.

The Law Centre’s work is delivered through three key projects.

The Migration Justice Project works with asylum seekers, refugees, and
victims and survivors of trafficking and domestic abuse to uphold their legal
rights and campaigns for a fairer and more humane immigration system. We
lead the Refugee and Asylum Forum, a network of organisations with direct
experience of providing support and services to asylum seekers and refugees.
Our policy advocacy and influencing work draws heavily on our community
engagement and our legal expertise, so decision-makers know and
understand the impact of how law and policy is working on the ground.

The Social Security Rights Project works to tackle poverty in NI by ensuring
the social security system delivers an effective safety net for people when
they need it most. Our impact from public interest litigation has been at the
cutting edge of changes to law and policy, making life better for many people
in NI and beyond. As a second-tier support organisation, we strengthen the
advice sector by providing specialist legal expertise to frontline advice
services, enhancing capacity through developing extensive legal information
resources and delivering specialist training on all aspects of social security
law. Our policy and advocacy has been highly influential. As co-founder and
group member of the Cliff Edge Coalition, we have successfully advocated for
the retention and strengthening of the NI Executive’s ‘welfare reform
mitigations’ which provide vital protections against some of the harshest
elements of social security change.

The Employment Rights Project supports workers across Northern Ireland
to challenge unfair working practices and uphold their employment law rights.
Our team provides a dedicated employment law advice line, providing free
and confidential advice to workers. We provide legal representation to
claimants at the Employment Tribunal in Northern Ireland and produce regular
public legal education resources to empower people to understand their legal
rights. As a regional support organisation, we provide specialist employment
law advice and practitioner-led training to the Northern Ireland advice sector.
We also contribute to the development of employment law and policy in
Northern Ireland with our policy advocacy work
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Law Centre NI work is supported by both government funding and a range of
philanthropic foundations. Our work is Lexcel-accredited and regulated by the
Immigration Advice Authority (IAA). The Law Centre is registered with the Charity
Commission of NI and is governed by a Board of Trustees, all of whom give their
time and expertise freely in support of our mission.

About the role

Law Centre NI is seeking to strengthen and increase membership of its Board of
Trustees. As we approach 50 years of service, we are looking for committed, diverse,
and values-driven people with the skills and experience to enhance the
organisation's leadership and governance. We are seeking individuals who share our
passion and commitment to improving access to justice.

Our trustees are legally responsible for the governance of the organisation. Working
collectively as a Board, our trustees provide strategic leadership, oversight and
governance to the Senior Leadership Team helping to ensure that the organisation is
well run, financially sound, legally compliant and focused on delivering outcomes in
accordance with its charitable objectives.

As a trustee, you will contribute to key decisions about the charity’s strategic
direction, priorities, resources and impact. You will also act as an ambassador for
Law Centre NI and support the organisation to remain responsive to the needs of the
people and communities it serves.

Person Specification

As a trustee we are seeking individuals who will bring:
« A commitment to the aims, values and charitable purpose of Law Centre NI

« The ability to think strategically and contribute constructively to Board
discussions

« Integrity, independence and respect for collective decision-making

e An understanding of good governance, or a willingness to develop this
knowledge

¢ Financial and business acumen

o A commitment to equality, diversity and inclusion
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We are particularly interested in hearing from people with experience in one or more
of the following essential areas:

o Governance, charity leadership or senior management

e Advice, social justice or human rights sector

e Fundraising and income generation

e Legal sector including practicing solicitor

e Audit and/or risk management

e Policy, research, campaigning or public affairs

e Legal education

e Information and digital technology

« Communications, digital engagement or stakeholder relations
e Innovation, enterprise or business development

Previous trustee experience is welcome but not essential. We are keen to hear from
people who share our values, bring sound judgement, and are willing to learn and
work collaboratively.

To ensure we continue to develop our services to meet the needs of the communities
we serve, we would be interested in hearing from applicants with relevant experience
and who also have lived experience of navigating the immigration, social security, or
employment systems in NI or elsewhere.

Time Commitment

This role is voluntary; however, reasonable out-of-pocket expenses will be
reimbursed in line with the organisation’s policy. Trustees are expected to attend at
least 6 board meetings per year, read papers in advance, and contribute to
occasional committees, planning, training, and events. Board meetings are held in
Belfast city centre, usually 4.30pm — 6.30pm. Remote attendance is available where
required.

Board appointments will be for an initial term of 2 years and will be subject to
renomination every 2 years thereafter.

New trustees will receive an induction and ongoing support to help them understand
the organisation, their responsibilities and the contribution they can make.
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How to Apply

If you are interested, please send your CV and a short cover letter setting out how
your experience and skills make you suitable for this role and why you wish to be
considered to humanresources@lawcentreni.org

If you would like to discuss the role further, please contact Julie Wilkinson, our
Interim Chief Executive Officer at: julie.wilkinson@lawcentreni.org

The closing date for applications will be 5pm on Friday 2nd October 2026

Selection Process

Candidates will be shortlisted where they demonstrate sufficient experience in at
least one of the essential areas of interest.

Shortlisted candidates will be invited to meet with the Chair and other panel
members to further assess suitability. There will be an opportunity at this stage for
candidates to learn more about the Law Centre’s strategic vision and other

requirements of the role.
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Our Vision

A just and equal society where people live in the dignity of their rights.

Our Mission

We use the power of law for social change. To stand for everyone’s rights by
informing and educating people about their rights and by protecting and advancing
people’s rights, working collaboratively for social justice.

Our Values

The following values underpin all aspects of our work with each other, with clients
and with other stakeholders.

Authentic We act consistently with our commitment to social justice
Integrity We honour our word
Independence We work without fear or favour

Expert We are driven by learning and we bring expert knowledge of the
law and evidence of people’s experiences of the law to all our
work

Cutting-edge  We test the boundaries of law and policy to advance the rights of
people in NI. We are creative in developing new solutions for
social justice

Inclusive We work with and for others. We innovate to make sure our
services are accessible to our clients

Trusted We are credible and respectful. We build trusted relationships. We
care for our clients and each other and when we commit, we can
be trusted to see it through

Professional ~ We deliver quality services
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